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PREFATORY REMARKS. 



TO HIS EXCELLENCY, GEORGE EARL OF CLARENDON, 

LORD LIEUTENANT-GENERAL, AND GENERAL GOVERNOR OF IRELAND. 



May it please your Excellency, 

, ,, Tl1 ® following Tables have been compiled from information collected 
at the same time and in the same manner with that which has been recently 
published in the Agricultural Returns of Produce. lecentiy 

It would have been extremely valuable, if time had permitted, that those 
tables should have been classified in such a manner as to have exhibited the 
size ^ U!lntltles eac '' description of produce grown on farms of different 



In the present Tables that classification has been made, in regard to stock It 
would have been a work of comparatively little labour to have given merely the 
total amount of each description of stock ill each district, whether county, barony 
or union ; but it was conceived that the value would be so much increased by 
showing the numbers in tile possession of different classes of landholders, that, 
notwithstanding the increase of labour, and consequent delay in the publication, it 
was deemed better to encounter both, than to publish them in an imperfect 
manner. r 



Among the first comparisons which they should afford is, the number of holdings 
of each size now, and at any former period ; but in all such comparisons the first 
difficulty which presents itself is, the uncertainty introduced by the difference 
between the Irish and the Statute acre. In these returns peculiar care was 
taken to avoid this source of error, not only by pointing the attention of the 
enumerators to it, but by printing with the instructions, tables for converting the 
one m to the other, so that the subject was always kept prominently forward. In 
the Census of 1841 the danger was not overlooked, but the enumeration of the 
people was then the more essential object ; and it is believed that the present 
returns are more correct in regard to holdings. The Census, however, offers 
probably the best standard of comparison, so far as any comparison can be insti- 
tuted, which is as follows : — 





Census of 1841. 


Returns of 1847. 


Increase. 


Decrease. 


No. of Farms from 1 to 5 acres, 310,375 


139,041 




171,334 


Do. above 5 to 15 


„ 252,778 


269,534 


16,756 




Do. „ 15 to 30 


„ 79,338 


164,337 


84,999 


_ 


Do. „ 30 


„ 48,023 


157,097 


108,474 


- 




Total, 691,114 


730,009 


210,229 


171,334 



Here we have not only a great diminution in the smaller holdings, and an 
increase in each of the larger classes, but an increase in the total number. This 
is at once explained, if we assume that some of the holdings of 1841 were 
in Irish acres, as all those which approached to the up-ward limit of each class 
would now rise into the class above it, and many would come into the lowest 
class which before were under one acre — a class extremely anomalous from the 
town holdings, houses, and gardens which it includes. 

. The untilled land is excluded from both. This principle was adopted on con- 
sideration, as likely on the whole, to give a more correct picture of the condition 
of the farms in Ireland, from the tendency of the farmers to diminish in the 
returns the extent of their arable, and increase the extent of their waste land ; 
as well as the indefinite manner in which, as regards extent, many tracts of 
mountain or waste are rented or held, sometimes indeed without reference to 

B 
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AGRICULTURAL RETURNS FOR THE YEAR 1847. 



iv 

extent at all, a farmer being allowed to graze a number of cattle in proportion 
to bis rent, called a “ summT” a “ half summ,” &c., a summ being grazing for three 
cows, or an equivalent number of sheep. 

It was intended also to make a comparison of holdings, with a valuable return 
of the same class made to the House of Lords in 1845 ; but, though apparently 
similar, they differ materially, that return being “ the number of persons holding 
land,” instead of “ the number of holdings thus including tenancies in common, 
sometimes as two holdings, sometimes as one, entered as A and B, and partners. 

The comparison however is not without interest, and however uncertain in the 
extent to which the change has gone in any class, there can be little doubt that the 
number of larger holdings is on the whole increasing. 

If we now follow the comparison with the Census of 1841 into the stock which 
is maintained on the several classes of farms, we have the following results : — 





Hohses & Mdles. 


«... 




SUEKP. 


Tigs. 


PoouniY, 


Increase. 


Dccroaso. 


Incrauc. j Decrease. 




Dccroaso 


Incroaao. 




Increase. 


Dcorcaso. 


Increase. 

207,276 

1,253,575 


Decrease. 

1 850,032 
1,363.940 
982,921 


Under 1 acre 
Above 1 to 5 
,, 5 to 15 

,, 15 to 30 
„ 30 


22,180 

130,222 


28,219 

03,678 

74,225 


25,234 

10,858 

22,033 


17,405 

12,593 


89.038 

541,022 


67,108 
200, 2S0 
164,553 


000,300 


100,678 

203,109 

213,243 

2,918 


107,687 


323,337 

228,882 

200,881 

82,020 

• 


152,408 


166,122 


61,125 


29,998 


031,260 


432,003 


600,300 


519,946 


107,687 


895,120 


1,460,851 


4,217,499 




13,714 

Decrease. 


34,127 

Increase. 


199,257 

Increase. 


80,358 

Increase. 


787,439 

Decrease. 


2,756,648 

Decrease. 



Here we have a more immediate result of the calamitous season which preceded 
that in which these returns were taken, by comparison with an average year 
such as 1841. The precise amount of change in the quantity of live stock in the 
possession of each class of farmers, cannot indeed be ascertained, from the causes 
already stated ; but it is too obvious that the pigs and poultry, usually productions 
of the smaller holdings, exhibit a formidable decrease on those holdings, and 
indeed on the whole, not being compensated by the increase on the larger farms. 
Cattle and sheep are increased. This fact indicates a movement toward tho 
extension of grazing, which it will be important to follow in future years. Tho 
horses and mules have decreased on the smaller farms, a change not perhaps to 
be regretted, while the number of asses shows an increase on those hardier and 
cheaper animals. 

I have the honour to be, 

My Lord, 

Your Excellency’s very faithful servant, 

THOS. A. LARCOM. 



Office of Public Works, Dublin, 
12 th August, 1848. 
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COUNTIES 



1. ANTRIM . 

2. ARMAGH 

3. CARLOW 

4. CAVAN . 

5. CLARE . 

6. CORK . 

7. DONEGAL 

8. DOWN . 

9. DUBLIN . 

10. FERMANAGH . 

11. GALWAY 

12. KERRY . 

13. KILDARE 

14. KILKENNY 

15. KING’S COUNTY 

16. LEITRIM 



2 

2 

2 

2 

2 

4 

4 

4 

4 

4 
C 
6 
6 
6 
6 

5 



17. LIMERICK 
IS. LONDONDERRY 

19. LONGFORD 

20. LOUTH . 

21. MAYO . 

22. MEATH . 

23. MONAGHAN . 

24. queen’s COUNTY 

25. ROSCOMMON . 

26. SLIGO . 

27. TIPPERARY 

28. TYRONE . 

29. WATERFORD . 

30. WESTMEATH . 

31. WEXFORD 

32. WICKLOW 



General County Table. 



ABSTRACT BY POOR LAW UNIONS. 
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COUNTIES OP ANTRIM, ARMAGH, CARLOW, CAVAN, OLARE. 
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WARRANT APPOINTING THE COMMISSION. 



GEORGE R.I. 

GEORGE THE FIFTH, by the Grace of God, of the United Kingdom of Great 
Britain and Ireland and of the British Dominions beyond the Seas King, 
Defender of the Faith, to 

Our trusty and well-beloved Sir Archibald Geikie, Member of the Order of Merit, 
Knight Commander of Our Most Honourable Order of the Bath, Fellow of the 
Royal Society ; 

Our right trusty and well-beloved Counsellor Sir JOHN ROSS, Baronet, Judge of 
the Chancery Division of Our High Court of Justice in Ireland ; and 

Our trusty and well-beloved : — 

Arthur Everett Shipley, Esquire, Doctor of Science, Eellow of the Royal Society, 
Master of Christ’s College, Cambridge ; 

John Sealy Edward Townsend, Esquire, Fellow of the Royal Society, Wykeham 
Professor of Physics, and Fellow of New College, Oxford ; and 

John Joly, Esquire, Fellow of the Royal Society, Professor of Geology and Mine- 
ralogy in the University of Dublin ; Greeting ! 

WHEREAS We have deemed it expedient that a Commission should forthwith 
issue to consider the application which has been made by the University of Dublin 
for financial assistance from the State, and for this purpose to inquire into the financial 
resources of the University and of Trinity College, Dublin, into the administration 
and application of those resources, into the constitution of the University and the 
College, and to make recommendations : 

NOW KNOW YE that We, reposing great trust and confidence in your know- 
ledge and ability, have authorized and appointed, and do by these Presents authorize 
and appoint you the said Sir Archibald Geikie (Chairman); Sir John Ross; 
Arthur Everett Shipley ; John Sealy Edward Townsend and John Joly - to 
be Our Commissioners for the purposes of the said inquiry : 

And for the better effecting the purposes of this Our Commission, We do by these 
Presents give and grant unto you, or any tliree or more of you, full power to call 
before you sucli persons as you shall judge likely to afford you any information upon 
the subject of this Our Commission ; and also to call for, have access to, and examine 
all such books, documents, registers and records as may afford you the fullest infor- 
mation on the subject ; and to inquire of and concerning the premises by all other 
lawful ways and means whatsoever : 

And We do by these Presents authorize and empower you, or any of you, to 
visit and personally inspect such places as you may deem it expedient so to inspect 
for the more effectual carrying out of the purposes aforesaid : 

And We do by these Presents will and ordain that this Our Commission shall 
continue in full force and virtue, and that you, Our said Commissioners, or any three 
or more of you, may from time to time proceed in the execution thereof and of every 
matter and thing therein contained, although the same be not continued from time 
to time by adjournment : 

And We do further ordain that you, or any three or more of you have liberty 
to report your proceedings under this Our Commission from time to time, if you shall 
judge it expedient so to do : 

And Our further will and pleasure is that you do, with as little delay as possible, 
report to Us under your hands and seals, or under the hands and seals of any tliree or 
more of you, your opinion upon the matters herein submitted for your consideration ; 

And for the purpose of aiding you in your inquiries We hereby appoint our trusty 
and well-beloved Gilbert Waterhouse, Esquire, Doctor of Letters, Professor of 
German in the University of Dublin, to be Secretary to this Our Commission. 

Given at Our Court at Saint James’s, the Tenth day 
of March, 1920, in the tenth year of Our Reign. 

By His Majesty’s Command. 

E. SHORTT. 
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Royal Commission on the University of Dublin. 

(TRINITY COLLEGE.) 



REPORT 

•OF THE 

COMMISSIONERS. 



TO THE KING’S MOST EXCELLENT MAJESTY. 

May.it please Your Majesty: 

] . YVe the undersigned were by Your Majesty’s Warrant bearing date the tenth introduction, 
day of March, 1020 appointed Commissioners to consider the application made by 
the University of Dublin for financial assistance from the State, and for tills purpose 
to enquire into the financial resources of the University and of Trinity College, Dublin, 
into the administration and application of those resources, into the constitution 
of the University and the College, and to make Recommendations. 

And we now humbly beg to report to Your Majesty as follows : — 



I. — Proceedings. Part I. 

2. Immediately after the issue of. Your Majesty’s Warrant our Secretary was preliminary 
instructed to inform the authorities of Trinity College that the Royal Commission Procedure/ 
would meet in Dublin at an early date and would be glad that as soon as convenient 
certain financial tables should be prepared and a selection of witnesses should be 
arranged to give evidence on the matters specified in the Warrant, 



3. We held our first meeting on Monday, 12th April, 1920, at Trinity College, and Meetings and 
continued to sit every day until Saturday, 17th. Besides hearing statements by the Evidence. 
Provost, Bursar, Fellows and Professors, we visited a number of the classrooms and 
examined the accommodation provided for the different Schools. We also went over 
the Botanic Gardens and spent an afternoon at the grounds and Observatory of 



Dunsink. 

4. We met again at the Irish Office in London on June 21, 22, 23 and 24 for 
the purpose of hearing further evidence from the Provost and of discussmg the large 
amount of evidence which we had now obtained. Further meetings were held m 
London oil Thursday, July 29th, and Friday, July 30th, 1920. 



5. We have sat in all on 12 days, heard 23 witnesses and considered over 40 
written statements and returns. 



II. — Arrangement of Report. 



Part II. 



« The voluminous Report of the Royal Commission of 1906-7 on the University' Report of Royal 
of Dublin 1 and Trinity Collie has been of essential 

desire to express our admiration of the exhaustive and lummous presentation! there 
riven of the who°e subject of investigation. The condition of the University and 
College atthe time of that Commission was so fully set forth m their Report that we 



Printed image digitised by the University of Southampton Library Digitisation Unit 




Scheme of 
Present Report. 



Part HI. 



Recommenda- 
tions of Royal 
Commission of 
1906 - 7 . 



! Senior and 
I Junior Fellows. 



Constitution of 
: Governing Body. 



| Employment of 
'Scholars on 
{Clerical Work. 



(Pensions. 



General 

Progress. 



deemed it expedient to deal mainly with the changes which have been made in the 
constitution and internal arrangements of the College since the date of that Report : 
in other words during the last thirteen years. 

7. We shall first refer to the Recommendations of the Commission of 1906-7, 
and chiefly to those which have not yet been carried out. We shall then enumerate 
the constitutional changes which have since been brought about by Your Majesty’s 
Letters Patent of 24-th May, 1911, and by the Ordinances which these Letters have 
now empowered the Governing Body to make. We shall next point out the effects 
of the War upon the College, the remarkable patriotism of Trinity men, and 
the serious financial straits to which, in consequence of the War, the College 
has been reduced. We shall then enumerate the reforms which seem to us to be 
called for in the organisation of the College. The last and longest section of our 
Report will consist of a detailed statement of the present condition of each of the 
several Departments or Schools of Trinity College, and a recommendation of the 
financial and other changes which appear to us to be required. 

III. — Constitutional Changes in the College since the Royal 
Commission of 1906-7. 

8. The Report of the last Royal Commission contained some important recom- 
mendations for the improvement of the constitution and of the internal economy of 
Trinity College. From the statement made to us by the Provost it appears that 
most of these recommendations have since been more or less fully carried out. There 
were some, however, to which full effect lias not yet been given. Among these is 
the constitution of the Governing Body of the College. The Commission affirmed 
that “ the entire exclusion from the Governing Body of all the Junior Fellow's and 
the Professors is, in our opinion, unreasonable and injurious to the best interests of 
the College.” To remedy this defect they proposed “ that the Board or Governing- 
Body shall ultimately consist of not more than fifteen nor less than nine members who 
shall be approximately divided as follows one fourth to be the Provost and other 
ex-officio members : one half to be elected by Fellows and Professors voting together* 
from among the Fellow's : and the remaining fourth to be elected in the same way 
from among the Professors who are not Fellow's.” (Final Report par. 78, 79). 

9. The same Commissioners likewise pointed to what they called “ the great- 
chasm ” between the Senior and J unior Fellows, both as regards the offices they fill 
and the remuneration they receive. It was recommended that ultimately the dis- 
tinction should disappear, and it was added that if the alteration which the Commis- 
sion proposed in the composition of the Governing Body should be adopted, the 
abolition of that distinction would almost necessarily follow. This recommendation 
of the Commission of 1906-7 has not been carried out. Some changes have indeed 
been recently made, especially in regard to the position of the Junior Fellows and of 
the Professors in relation to the Board which W'e shall describe in the sequel, but the 
distinction between the two groups of Fellows is still maintained, and the Provost 
and Senior Fellows still possess the majority of votes on the Board. 

... sau *e Commission drew attention to the heavy work of accountancy 

w mch is imposed upon the Bursars and Senior Proctor and expressed the opinion 
that the services of a Chartered Accountant should be employed. This recom- 
mendation has not been effectively put into practice. 

.lLAnolta important matter was pressed on the notice of the College in the 
advice that a scheme shall be worked out for awarding oensions to retiring 
Fellow’s tin respect of any offices they may have held), Professors, Lecturers and 
other officers. Final Report, par. 111. 

This subject has been long under consideration, but no scheme has yet been 
adopted. \\e shall return to this matter in Part V of this Report. 

12. In enumerating those reforms which have been recommended but have not 
been adopted we do not forget how natural and, in many ways, how desirable it is, 
that m an ancient institution with cherished traditions, long-established customs and 
many vested rights, serious changes should be slowly and wisely introduced. It 
must not be supposed that because some important recommendations of the Royal 
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Commission of 1906--7 have not been carried out. Trinity College has made little 
advances during the last thirteen years. We have satisfied ourselves that the spirit 
of progress has been' far from inactive. The most striking proof of advance is to be 
seen in the widening of the range of studies in all directions, and more especially in 
the prosecution of science, both pure and applied. Nor has the desire, for internal 
constitutional reform lain dormant. Since 1907 the pressure of opinion, within 
and without, has given rise to a movement for the revisal of the time-honoured con- 
stitution of the. College and the introduction of more modern methods into its organi- 
sation. This movement led to an application for the Letters Patent which Your 
Majesty granted to the College on 24th May, 1911. 

13. This important document will probably be found to mark the beginning Powers conferred 
of a new era of progress in the history of the University of Dublin. It provides a by Letters 
fresh constitution for the Governing Body or Board, in which, although the Senior 04 ^ 1911 ay 
Fellows still retain the preponderance, room is at last found for a representation of 

the Junior Fellows, who elect two of its constituent members and likewise for the 
Professors, who also send two members. Among the enlarged powers now- conferred 
upon it, the Board is at liberty at any tune to elect to a Fellowship, without exami- 
nation, a Professor in the University, provided that a majority of the Fellows, Senior 
and Junior, approves of the election. The Board may also, with the like assent, 
at any time elect persons of distinction in Science or Literature, as Honorary Fellows 
of the College. But the most potent weapon now placed in the hands of the Board 
is the “ power of making, altering or amending laws, statutes and ordinances for the 
government of the College,” w-ith the assent of a majority of the Fellows, provided 
that all such changes as affect the studies and examinations of the College are approved 
by the University Council, and all those that deal with the conferring of degrees are 
sanctioned by the Senate. The composition of the University Council has also been 
reformed, so as to be more representative of the different interests in the College. 

14. Since the issue of the Letters Patent advantage has been taken of the extended Advantage taken 
powers now conferred upon the Board to make a number of Ordinances and Decrees. , 0 “^ nded 
Reference may here be made to two of these documents, as evidence that the spirit 

of progress is active at the College. The Ordinance of March 29th, 1916, boldly 
broke through the accustomed mode of electing Fellows only after examination, and 
decreed that it is desirable in the interests of the College and for the assignment of 
Fellowships to certain branches of learning, that not oftener than once in three years 
and with the assent of a majority of the Fellow's, a Fellow'ship may be aivarded on the 
grounds of distinguished merit as shown primarily by the candidate’s published 
worit-— (Statutes, Vol. III., p. 209). Still more important was the Ordmance which 
after long discussion was finally passed with the approval of the Visitors in May, 1920 - 
One of its clauses provides that the number of Fellows is not to be allowed to tall 
permanently below twenty-seven. The division of them into Senior and Junior is 
still maintained ; but at least a beginning is made to fill up the chasm which has 
so long separated the two grades. O 11 the one hand, the financial rules of the Tutorial 
System are repealed ; the tuition fees of all students, other than scholars, are there- 
after to be paid into the common chest of the College, and each Junior Fellow (other 
than a Professor elected to Fellowship) is to receive a salary beginning at > £440 per 
annum, and rising by quadrennial increments of £50 to a maximum of £690. 



15. O 11 the other hand, the emoluments of future Senior Fellows are to be the same Further changes 
as heretofore, save that they will not include the sums derived from “Decrements 
and “Achates” which a few years ago amounted to nearly £200 per annum to each 
Senior Fellow. A new Lecture Committee is instituted in place of the former Tutors 
Committee and Lecture Attendance Committee, to deal with 
division of Arts, and a new scheme of the teachmg duties of Junior Fellows has been 
devised. . • 

* We have however been furnished with a copy of a Resolution unanimously adopted at a meeting 

offtoluikltaSriS.bcr 12th, 

to the. figures for the salaries of Junior Fellows suggested m the Draft Ord n ■ ■ t 

our opinion that these salaries are quite insufficient m view of the mcreased cost of hvmg. Our ^nsen 
is given in consideration of the financial difficulties of the Go g nhtained for the College, we 

immediate provision for the Fellows next to be elected If a Jate pant 1 
think that a further increase in the salaries of Fellows should he made a cha g gr 
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Decree of Board. 16 . By a Decree which followed the adoption of the May Ordinance of this year, 
the Board, with the consent of the Visitors, arranged for the creation of a number of 
Lectureships in various subjects. . The lecturers are to be chosen from among gra- 
duates either of the University of Dublin, or of some other British, Colonial, or 
foreign University. 

17. These proofs of a renewed energy and a widened outlook on the part of the 
Board fill us with hope that Trinity College is entering on a period of fresh vitality 
and increasing success as a centre of intellectual work and of educational eminence. 



Part IV. IV. — The Effects of the War on the University of Dublin. 

War Services 18. We have received detailed evidence on the effect of the War on the Univer- 

rendered. sity of Dublin, and we are impressed with the nature and magnitude of the services 

rendered and with the sacrifices made by Trinity College in consequence of those 
services. 



War List. 19 . We would draw attention to the analysis of the War List of Trinity College 

printed in the Appendix to this Report. This list, although incomplete, includes 
2,669 members of the University, 36 employees of Trinity College and 430 men who 
were not members of the University but were trained by the Dublin University 
Officers’ Training Corps. 



Effect of the 20. The effect of the War on the number of men students is shown by the 

War on the decrease from 1,074 on January 1st, 1914, to 844 in 1915: .611 in 1916; 534 in 
number of Men jgjy . an( j 535 jjj 1918. Altogether 817 undergraduates abandoned their studies 
to join the Naval and Military Forces of the Crown. 



Ex-Service 
Students in 
receipt of 
Educational 
Grants. 



21. We are furthermore informed that of the 1,026 men students on the College 
Books in the Spring Term, 1920, over 33* per cent, were ex-Serviee students in receipt 
of Educational Grants from the Government. Of a total of 900 grants awarded 
by the Irish Office throughout the whole of Ireland since the inauguration of the 
scheme 403 have been awarded to ex-Serviee students of the University of Dublin 
who would otherwise have been unable to resume their studies. 



22. We regard these personal services of the members of the University of Dublin 
with admiration, all the more so as they were voluntarily rendered. Conscription 
having never been enforced in Ireland. 

Financial Losses. 23. Turning to the financial losses and sacrifices of the University we find that 
the facilities afforded to students to enable them to join the forces involved the teach- 
ing staff, more particularly the Junior Fellows, in immediate loss. The incomes of the 
Tutor-Fellows depend largely on the fees paid by the students, and with the decline 
in numbers there came a serious diminution in the amount of fees received, as is 
shown by the following tables : — 



Diminution in Revenue due to Loss of Students. 





Loss in 1917-1918 as com- 
pared with 1913-1914. 


Loss in 4 years of war, as 
compared with pre- 
vious 4 years. 


General Fund 


£8,331 


£30,618 


Tutorial Fees . . 

Professorial Fees 


£4,187*1 

^ 4,668 
481 J 


£15,458*1 

^ 17,682 
2,224 J 




£12,999 


£48,300 



24. The loss was so heavy that the Tutor-Fellows were obliged to make use of 
the College credit to borrow a sum of about £10,000 during the four years of war. 
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25. The salaries of the Professors, though not subject on the whole to the same 

the he mC T eS FeUo ' rs “3 Tutors . on a low scale evenbef are 

the War, and remained, with few exceptions, unchanged until 1919 when a few 
salaries were raised from £300 to £400 per annum. The total losses of the Tutom 
“ sho .™ 13 £1^682. It was asked that these losses should be made 
good either whole or m part by a special grant from the State. The Treasury made 
a non-recurrent grant of £12,000 for this purpose. treasure made 

i foinl? an analysis of the Bursar’s aceomits for the years 1913 1918 

and 1919 that the finances of the College were managed with the utmost care, that 
the ordinary amenities of University life were cut off, and necessary expenses reduced 
to thB bluest mi P™ um : ,P‘, e most rigid economy was exercised with regard to food, 
ligntj tuel, repairs, and all the ordinary expenses of maintenance. 



V. — Recommendations of Further General Reforms. 

27. In this Part of our Report we shall put together our views of some 
further changes which seem to us desirable in the general interests of Trinity College. 

28. The Board .-— In past years, when the College embraced only the Schools 
of Arts, Divinity and Medicine, its government was naturally confided to the Provost 
and the seven Senior Fellows. Probably no Governing Body could have discharged 
its duties more efficiently, on the whole, than they did. But since those davs the 
studies pursued in the College have been so greatly extended as now to require the 
sympathetic supervision of a widely qualified authority. 

Not only have the old humanistic subjects of tuition assumed a modem and more 
complex phase, but Science in all its departments has invaded the University, and 
now takes a leading part in attracting and in educating the students, thus contri- 
buting a fresh accession of strength to the institution. This added vigour will 
assuredly contine to increase as years pass, for there can be no doubt that we are 
entering into a new era wherein Science, pure and applied, while adding to the fame 
and the educational usefulness of Trinity College, will unavoidably make increasing 
demands on its financial resources. It is of the utmost importance that these demands 
should be considered with sympathetic wisdom by the Governing Body and that this 
Bod}' should be fully competent for the task. 

29. It will be remembered that the Royal Commission of 1906-7 was so much 
impressed by the one-sided composition of the Governing Body of Trinity College 
that it recommended that the Provost and ex-officio Fellows should form "no more 
than one fourth part of the membership of that Body and another fourth should be 
furnished from among the Professors who were not Fellows. This recommendation, 
as we have seen, has never been adopted. But the Letter* Patent of May, 1911, took 
the first step in the much needed reform by introducing two Jimior Fellows and two 
Professors into the Board, leaving the main voting power still in the hands of the 
Provost and Senior Fellows. This welcome advance, however, cannot be regarded 
as sufficient to meet the need of the case. It still appears to us, as it did to our pre- 
decessors of the Royal Commission of 1906-7, unreasonable that the predominance 
of the Provost and Senior Fellows in the government of the College should now be 
maintained. We are of opinion that, in consideration of the growing importance 
of the scientific side, the time has come for a much larger representation of that side 
upon the Board, and we recommend this reform to the earnest attention of the 
authorities. 

30. The Book-keeping of Trinity College . — The last Royal Commissioners reported 

that, while the income of the College had been faithfully administered, some simplifi- 
cation of the accounts was desirable. They stated that, in their opinion, “ the neces- 
sary book-keeping is very onerous, and it may be doubted whether it can be most 
satisfactorily carried out by a succession of brilliant scholars, without clerical assis- 
tance.” They recommended that at least a Chartered Accountant should be appointed 
to be the external auditor of the accounts of the College and that an annual summary 
of these accounts should be published, B 
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31. In the course of our enquiries we found that the clerical work connected 
with the College finances continues to be heavy and is still largely in the hands of the 
Senior and Junior Bursars, and that these offices are still filled by brilliant scholars. 
The Junior Bursar, Mr. E. J. Gwynn, confessed to us that most of his time was 
taken up in signing receipts. He is a distinguished authority on Celtic languages 
and literature. If he were relieved of the drudgery of book-keeping and receipt- 
signing he would obviously be free to devote more time to those studies in which he 
is renowned. In particular he would be better able to add fresh lustre to Irish 
scholarship by translating and making known to the world some of the ample and 
still unpublished store of ancient manuscripts in the libraries of Trinity College and 
of the Royal Irish Academy. Again, the Bursar, Dr. Louis Claude Purser, one of the 
most distinguished Latin scholars of our time, no longer .gives to the students of 
Trinity College the stimulus of his many classical accomplishments, but has much 
of his time consumed by work of which a portion might well be relegated to the 
clerical staff. 

32. We consider that the financial work of the College should be to a greater 
extent entrusted to professional assistants so as to relieve the Bursars from the burden 
which at present they bear. When all fees are paid into an office manned by capable 
clerks, the Junior Bursar will be better enabled to perform his educational work. 

33. Complexity of the. sources of Salaries. — No feature of the financial arrange- 
ments of Trinity College has appeared to us so strange as the number and singularly 
varied character of the sources whence salaries are paid to Fellows and Professors. 
This feature has no doubt some historical interest in showing how, in the course of 
successive generations the resources of the College have gradually been gathered 
together. But it must be somewhat perplexing to the recipients of the salaries. In 
some cases the income of a Professor is drawn from more than half a dozen sources, 
some of which are liable to such annual variation that he cannot always reckon with 
certainty what may be his income at the end of a year. The difference between two 
successive years may sometimes amount to several hundred pounds. 



34. We are of opinion and we recommend that as soon as may be practicable 
the salaries of all Professors, Lecturers, Assistants, Demonstrators and other members 
of the teaching staff should be fixed at definite sums entirlv independent of any 
fluctuation of students or variation in the yield of separate funds. In order that 
this reform may be carried out it will be necessary that all fees of every kind shall 
be paid into the Cista Communis, together with the other receipts *of the College. 
The Board has already begun to adopt this system. The Ordinance of May, 1920, 
which has been already cited, provides that henceforth the tuition fees of all students, 
other than scholars, are to be paid by the Junior Bursar into the Common Chest. 
The Junior Fellows elected in future will therefore receive no fees, but will bo paid 
a definite salary, which beginning at a minimum of £440 will rise by quadrennial 
increments of £50 to a maximum of £690. As it will require twenty years to reach 
this maximum, it has been -wisely provided that the Board, with consent of the 
Visitors, may increase the salary of a Fellow who shows especial merit, so long as the 
fixed maximum is not exceeded. 

35. We recommend that in future a similar arrangement be made in the payment 
of the Senior Fellows. The same Ordinance provides that the emoluments of a 
Senior Fellow elected in future “ shall be the same as heretofore, save that he shall 
not be paid anything under the head of Decrements and Achates.” The sums paid 
from these two sources vary in amount, but they have sometimes yielded nearly 
£200 to each Senior Fellow. The amount thus retained henceforth will no doubt 
be paid by the Bursar into the Cista Communis. 

36. Tenure and Salaries of Professorships. — We are of opinion that when a 
Professorship becomes vacant the vacancy should be adequately advertised, so as to 
give the widest choice and secure the best man available. In regard to the more 
important chairs, especially those which require the whole time of the Professor, we 
think that the practice of electing at first for a limited number of years should be 
abandoned, and that the appointments from the beginning should be permanent. 
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37. There can he no question that the present salaries of the Professors and of 
the teaching staff as a whole are in general much too low. One of the most urgent 
needs of the University is that they should be substantially increased. The stipend 
Ji on * e c ^ airs so sma ^ that if the present incumbents were to leave, it would be 
difficult, perhaps impossible, to replace them. 

t£ 38. We recommend that in general the salaries of those who may be called 
whole time ” Professors should not be less than £1,000. Where a Professor, besides 
the nominal salary attached to his chair, derives a portion of his emoluments from 
other College funds, that portion will be reckoned as part of the proposed new salary. 
But eventually these complicated payments will cease, when the income from which 
they come will be paid, with the other income of the College, into the Cist a Communis. 

39. By this arrangement the total emoluments of one or two chairs may be 
rather less than they are at present. The vested interests of those who now fill these 
chairs would of course be recognised up to the end of then- tenure of their offices. 

40. Where a Professor is head of a Department or a School which includes other 
professorships, or where his duties involve the. management of a Museum, Laboratory, 
Garden, or other institution, we recommend that an additional salary of £300 be 
attached to his chair. 

41. The present salaries of the Lecturers, Assistants and other members of the 
teaching staff likewise require readjustment. We therefore recommend the 
augmentations of them set forth in the detailed statements in Part VI. of this Report. 
In regard to the subordinate members of the staff no uniform scale of payment is 
applicable, for the amount of work required varies indefinitely in the different depart- 
ments. In general the scale should be higher in the Medical and Science Schools 
where practical work in experiment and demonstration is required. 

42. Research or Travelling Exhibitions . — These posts are certainly of considerable 
value in encouraging students of promise in their third or fourth year. They might 
with advantage be introduced not only into the Science side, but also into some of 
the departments in the humanistic schools. We recommend that at least six of these 
Exhibitions, open to all the Schools, should be offered annually, with a stipend of 
£200 per annum for one year, which may be extended, in approved cases, for a second 
year. - 

43. The allocation of the Research or Travelling Exhibitions should be made 
by the Board on the recommendation of the Professors, but in the absence of special 
reasons three of these Exhibitions should be allocated to Science and three to 
humanistic studies. 

44. Retirement and Pensions . — One of the recommendations of the Royal 
Commission of 1906-7' proposed that “a scheme should be worked out for awarding 
pensions to retiring Fellows (in respect of any offices they may have held). Pro- 
fessors, Lecturers and other officers.” It was added that “ the settlement of such 
a scheme would demand a consideration of the whole financial position of the College, 
and probably also, actuarial advice ” — (Final Report, par. Ill, p. 19). This highly 
important task appears to have been often discussed in Trinity College, but years 
have passed and no scheme has yet been evolved. The giving of pensions to Fellows, 
however, has been in operation for at least forty years. 

45. By Queen Victoria’s Letters Patent of April 27, 1880 (Statutes, Vol. II. p. 390), 
authority was given to the Provost and Senior Fellows to pay a pension to any 
incapacitated Provost or Fellow, provided that the sum thus expended should not 
exceed £5,000 in any one year. We learn from the Bursar that this limit has never 
been nearly reached. The largest amount disbursed in any one of the last fifteen 
vears has been £1,088, but the average annual payment in that interval has not been 
more than £694. It was not contemplated in the Queen’s Letter that any Professor 
should be pensioned. But in 1912 a pension of £150 began to be paid to a retired 
Professor, and is still continued. 
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46. In the Letters Patent of 24th May, 1911 (Statutes vol. III., p. 115) further 
provision was made for the retirement of the Provost or any Fellow at the age of 70 
or upwards on “ a pension to be calculated on a scale to be fixed as soon as may be.” 
But again there is no mention of Professors. Nine years have passed since the issue 
of the Letters Patent and no pension scheme has been drawn up. The Bursar has 
informed us that the subject has been before the minds of the Board for some time 
and that a Committee has been appointed “ to consider and report upon a pension 
scheme for the retirement of Fellows and Professors.” There is thus some prospect 
that a useful reform may be effected in this direction. 

47. We are of opinion that the compulsory retirement of a professor or other 
officer at a certain age-limit, irrespective of his continued fitness for the duties of 
his office, is not desirable. We would suggest that the scale on which pensions 
shall be given shall be that of a maximum of two-thirds of the final salary at the end 
of thirty years of service. 

48. Salaries and General Funds of the College. — In Part VI. of our Report we 
state in detail the salaries which we think should be assigned to the Professors and 
other officials of the College. But besides this necessary outlay the College will 
require, as the Provost has reminded us, a considerable sum of money for the general 
expenses of maintenance. 



49. We have examined the ordinary items of domestic expenditure, e.g., wages, 
fuel, light, water, material, in the accounts for 1913, 1918 and 1919. We find from 
evidence submitted that the general household expenses of the College in 1920 will 
be at least £6,700 more than in 1919, and we are satisfied that the ordinary revenues 
of the College are insufficient to meet this charge. 
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50. We are of opinion that in order to meet the unavoidable increase of house- 
hold expenditure due to the War, an annual sum of £10,000 will be required. We 
are further of opinion that an additional sum of £2,000 per annum, not earmarked, 
should be made available for the general expenses of the College which are at present 
unforeseen. 

51. Number of Examinations. — It was decided by the Commissioners of 1906-7 
that in their opinion the public examinations at Trinity College are so numerous as 
to impair the teaching power of the staff. The same opinion was expressed to these 
Commissioners by the Dean of St. Patrick’s, now Provost of the College, who has 
assured us that he holds it more strongly than ever. We strongly recommend 
that the Board should take this subject into early and serious consideration. 

52. Sanitation of the College. — We desire to call the attention of the authorities 
to the want of proper sanitary arrangements. This serious defect should be 
remedied without delay and a sufficient number of baths should be provided. 

53. Position of Four Professor ships in the Medical and Science Schools. — Our 
attention has been called to the anomalous position of four chairs, those of Anatomy 
and Chrrurgery, of Chemistry, of Botany and of Physiology or in the original title. 
King’s Professor of Institutes of Medicine. All these Chairs are affected by two 
Acts of Parliament — the “ School of Physic Act, 1800 ” (40 George III., cap. 84) 
and the “ School of Physic Amendment Act, 1867.” With the lapse of time many 
of the provisions of the first Act have become difficult of application to present 
conditions of life, and out of keeping wuth modern views of medical and scientific 
education. We are much indebted to the kindness of Dr. Baxter, Regius Professor 
of Feudal and English Law in Trinity College, for the following explicit historical 
statement of the position : — 

54. “ The scheme of the Act of 1800 seems to have been the establishment 
(partly by developing an older charity founded early in the 18th century by the 
wall of Sir Patrick Dun) of what it called ‘ a complete School of Physic 3 in Dublin, 
which was to do its work partly in Sir Patrick Dun’s Hospital and partly in 
Trinity College. The regulation and government of this School was to be 
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divided between the Board of Trinity College and the President and Fellows 
of the College of Physicians in Ireland. Some of its Professors (called King’s 
Professors) were to be appointed by the College of Physicians. The only one 
of these who is dealt with by this Note is the King’s Professor of Institutes 
of Medicine, now known as the Professor of Physiology. Some, called ‘ the 
University Professors ’ (namely, the other three mentioned above) were to be 
appointed by the Provost and Senior Fellows (Sections 13 and 18, Act 1800). 

They are to be * supported at the expense of the University (Section 14) ; their 
election (Section 19) is to be preceded by three months’ notice published in the 
London Gazette and the Dublin Gazette, which notice should set out inter alia 
the ‘ emoluments and advantages attending ’ the vacant Professorship. 

55. “ The Act contains a most important and specific provision (Section 23) Appointment 
that every Professorship mentioned in this Act shall become vacant at the end of Yea^nl 
every seventh year. True, an existing Professor may be ‘ continued ’ in office * earS ° y ' 
for a further term of seven years and so on (Section 24), subject to notice of the 
intention to continue him being published in the Gazettes ; and an existing 
Professor is eligible as a candidate for re-election (Section 25). But these 
Sections seem hitherto an obstacle to giving any of these Professors a life-tenure 

of his office. 

56. “ Another important provision appears in Section 33, to the effect that Variable 
the Professors may charge fees, to be regulated by the Provost and Senior Incomes - 
Follows. Under this provision each of the above-mentioned Professors shares, 

to a greater or less extent, in the general fees of the Medical School ; and their 
incomes are therefore liable to vary with the numbers attending the School from 
time to time. 

57. “ Acting partly under their general powers as a Governing Body, and Additional 
partly under the provisions of the Amending Act of 1867, the Board of Trinity ■ Duties - 
College have on several occasions assigned additional duties to these Professors 

as well as to the Professor of Physiology ; and their functions are now much 
wider than, and very different from, those contemplated by the Act of 1800. 

But the want of fixity of tenure, and the partial remuneration by fees, still 
remain.” 

58. We are further under obligation to Dr. Baxter for suggesting steps for the Bacommenda- 
removal of the long-standing difficulty. In accordance with his suggestions we t,r,ns 
recommend as follows : — 

1. That the Board, with the approval of the Council, shall have power to elect 

any of such Professors for life. 

2. But that such life-tenure shall be subject (a) to retirement at the age specified 

in any general pension scheme which may hereafter be adopted, (6) to 
deprivation under the conditions specified in Clause 7 (g) and (h) page 
113 of the King’s Letter dated 24th May, 1911. 

3. That the Board shall have power to assign to each of such Professors a fixed 

salary, not dependent upon a share or proportion of fees. 

4. That so far as may be necessary, steps shall be taken to obtain from Parlia- 

ment a legislative repeal of any provisions in the School of Physic Acts, 

1800 and 1867, which may be inconsistent with the foregoing Recom- 
mendations. 

VI.— Financial and other Requirements oe the Different 
Schools. 

58 7. In discussing in detail the present condition and needs of the different 
schools we shall follow the grouping adopted in the Dublin University Calendar. 

I. — Mathematical, Physical and Natural Sciences. 
i. — School of Mathematics. 

59 There are one Professor and two Lecturers in this subject — the Erasmus 
■Smith’s Professorship founded in 1762, the Donegal Lectureship founded in 1675, 



j 
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and a second Lectureship founded in 1918. The Professor informed us that he 
did not stand in need of any additional funds for equipment. He strongly advo- \ 
cated the establishment of Travelling Scholarships and he referred to the case of one I 
promising pupil whom he would fain send to Paris. The Professors’ salary together | 

with payments from other College funds amounts to about £1,000. We recommend ! 
that in future, if the re-arrangements proposed in this Report are adopted, the salary 1 
of the Chair shall be £1,000. The Professor of Mathematics would have a claim to 
one of the Travelling Scholarships for a promising student. 

The Donegal Lectureship has a salary of £70 attached to it, and is at present 
filled by a Junior Fellow who holds other appointments in the College. 



Sub-section ii. ii. — School of Physics. 

Physics. 

60. This Department includes two chairs — the University Professorship of 
Natural Philosophy founded in 1847 and the Erasmus Smith’s Professorship of 
Natural and Experimental Philosophy. The emoluments of these chairs, both 
held by Fellows, are variable, but amount at present to an average of about £1000. 
We recommend that in the future they should both be fixed at that sum. 

61. The Erasmus Smith’s Professor is in charge of the Physical Laboratory 
and undertakes the practical experimental work in the classes in the Arts, Medical 
and Engineering Schools, and requires the aid of Assistants. Of these he has at 
present two, of whom one is a Junior Fellow, who can give only his spare time to the 
Laboratory work, and receives a salary of £100. The other is a whole-time Assistant 
whose salary has increased in recent years. In 1913 it was £209 ; in 1919 £430. 
There was a third assistant who was killed in the War. The Professor is desirous 
that the vacancy thus caused should be filled. 

62. We recommend that to the salary of £1,000 of the Professor of Natural 
and Experimental Philosophy there shall in future be added a sum of £300 as Director 
of the Experimental School ; that the first Assistant’s salary shall in future be £500 ; 
that the present second Assistant who is able to devote only a part of his time to 
the work of this Department should receive a salary of £200 ; that the post of third 
Assistant should be filled up and allotted a salary of £350, and a fourth Assistant 
should be appointed with a similar salary of £350. We further recommend the 
appointment of two Junior Demonstrators at a salary of £75 each. 



Sub-section iii. 
The Observatory 



iii . — The Royal Astronomer and Dunsinlc Observatory. 



63. This branch of their enquiry led the Commissioners of 1906-7 to make the 
following statement — (Final Report, par. 149) : — 

“ The Observatory is maintained as to £250 by the income of the Andrews Endowment, and as 
to £800 or £1,000 out of the general funds of the College. The Observatory at Greenwich is 
entirely supported bv the nation, and the Royal Observatory at Edinburgh is largely supported 
by Government funds. The suggestion that Trinity College. Dublin, has an equitable claim to 
some assistance from the Treasury in respect of this Observatory appears to us not unreasonable, 
and we commend it to the consideration of Your Majesty’s Government.” 
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64. The Observatory is carried on by the Royal Astronomer of Ireland, an office 
created in 1792. At the same time this official was appointed as the Professor of 
Astronomy at Trinity College. In the hands of William Rowan Hamilton the 
professorship and the Observatory became a centre of scientific distinction of which 
Dublin University is justly proud. The institution has been loyally maintained 
by Trinity College as far as limited funds would allow. We visited Dunsink and 

found on every hand signs of years of impoverishment. The pleasant grounds in 

which the Observatory stands, from want of funds are relapsing into unkempt dis- 
order. The buildings of the Observatory stand sorely in need of repair, and the 
instruments are antiquated. The whole establishment is kept up by the College 
at an annual expense of £1,300, which is now quite insufficient for its proper main- 
tenance. We recommend that the Royal Astrononier should receive the maximum 
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professional salary of £1,000 with the residence, and that Iris able Assistant, who lives 
m an adjoining house, should have his salary of £300 raised to £500. The annual 
charges for maintenance, other than fixed charges, amount to £190— a sum much 
below what is required. We recommend that this item in the expenditure should 
be raised to £500. 

65. The recommendation of the Commission of 1906-7 that this famous insti- 
tution should receive some assistance from the Treasury has never met with any 
response. We cordially endorse that recommendation and desire to press it on the 
attention of Government. The example of Edinburgh with its Professorship of 
Astronomy and its state-aided Observatory is quoted as one of the injustices to 
Ireland. 



iv . — School of Chemistry. 

66. .1 n this important branch of the College there are two Professors, one of whom 
is the University Professor of Chemistry, the other is Professor of Applied Chemistry. 
The first of these chairs carries with it a stated salary of £275, but by the aggregation 
of dividends from various sources the total stipend has recently exceeded £1,000, and 
last year rose to the exceptional sum of £1,894 18s. 3d. The nominal sahuy of the 
Chair of Applied Chemistry is £350 but from various sources it has approached £500, 
and last year exceeded £600. 

67. These remarkable variations of income ought to be brought to an end. We 
recommend that to both of the Professorships a fixed salary of £1,000 should be 
attached. As the University Professor is head of the School and Director of the 
Chemical Laboratory we recommend that an additional annual sum of £300 shall 
be paid to him. 

68. We consider that the present staff associated with these two Professors is 
inadequate for the due performance of the great amount of theoretical, practical and 
experimental tuition which is required in this school besides what is needed in the 
work of Research. We therefore recommend that a new post be created with the 
title of “ Lecturer in Physical Chemistry ” who will give his whole time to his duties 
and receive a salary of £500 : that the salary of the present Chief Assistant be raised 
from £300 to £500 ; that a second Assistantship be instituted with a salary of £250. 
Both of these assistants will give their whole time. We further recommend that 
two Junior Demonstrators be employed at a salary of £75 each. 

69. The annual expenses of maintenance of this Department, as in all others, 
have been steadily increasing. They have averaged for the last three years £250, 
and we propose that this sum should be increased to £450, and that the sum set aside 

' for the wages of a young man and two boys who give their whole time should be 
j raised from £162 10s. 0.1. to £300. We recommend that an annual grant of £50 
!be made for the upkeep of a departmental Library. 

70. The accommodation at present provided for this great Department of the 

| College is utterly inadequate. It is much too small ; its outfit is antiquated, and 
j the whole place needs to be reconstructed and enlarged. The plans which have been 

prepared and which we have examined on the ground appear to us the least that 
can be given. It is proposed to add a second story to part of the present buildings, 
which would be the most economical course of procedure. But in any case the cost 
will be considerable. It is estimated that the new constructions will involve an 
outlay of £20,000. The benches and other fittings will cost £8,500, and fresh 
apparatus will require probably £3,000. But w'e are strongly of opinion that this 
j outlay of £31,500 is urgently needed, and we recommend that the work of renovation 
I should be undertaken without loss of time. 



v . — School of Botany. 

71. This section of the College has been fortunate in its instalment. By the 
generous liberality of Lord Iveagh it has been equipped with an admirable Laboratory, 
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where even the minutest details of construction and arrangement have been planned 
and carried out for the most effective prosecution of tuition and research. In the 
beautiful gardens near Ballsbridge, of which the University has a long lease, ample 
scope is given for instruction in systematic Botany. 

72. The staff of this school has at its head the University Professor of Botany. 
The present salary of this chair amounts to about £700. We recommend that it 
should be raised to £1,000, and that as the Professor is also Director of the Laboratory 
as well as Keeper of the Herbarium and the Botanical Gardens an additional sum 
of £300 should be allocated to him. 

73. Like other Professors he is not provided with sufficient assistance. A 
single assistant is quite unable to cope with the work which necessarily falls upon him, 
and if the students are in future to take Botany in their freshman years the difficulty 
will be much increased. The practical class in Botany for medical students is so 
large as to require a number of supervisors. We recommend that the Professor 
should be supported by the following staff : — A first Assistant at a salary of £500 ; 
two junior Assistants with a salary of £250 each ; and a group of Demonstrators 
selected from the students of previous years, who are competent to supervise the work 
of the freshmen and are willing to come for a fee of £25 for the course of ten weeks. 
The sum allotted for this purpose will be in all £200. 

74. The Botanical Gardens are maintained by the College at an annual expense 
of about £520. But it has not been found possible to meet the cost of repairing 
many of the greenhouses. We therefore recommend that a capital sum of £2,000 
be devoted to urgent repairs and that the sum of £1,000 be applied to the annual 
maintenance of the Botanical Gardens. The Botanical Laboratory at Trinity 
College involved before the War an expense for upkeep amounting to about £400. 
We recommend that in future the sum set aside for this purpose should be £500. 



vi . — School of Geology. 

75. The staff which conducts the work of this School consists of one Professor, 
one Assistant who is Lecturer in Palaeontology and one Research Assistant. At 
present this staff is much too small for the work to be done, and when the proposed 
arrangement of making all Arts students attend a course in Geology is carried out, 
the deficiency will be much increased. 

76. We recommend that the Professor’s salary should be £1,000, and as he is 
head of his Department and has charge of a Museum, that an additional sum of 
£300 be paid to him. The Lecturer in Palaeontology receives at present a salary 
of £250. As this Lectureship is the only one by which the wide subject of the 
history of plants and animals in the geological past is taught to advanced students, 
we recommend that the salary should be not less than £500. The practical appli- 
cations of Geology are so numerous and important, especially in min ing industries, 
that we recommend the creation of another Assistantship to assist in the teaching 
and to be Lecturer in Mining with a salary of £300. We likewise recommend the 
adoption of four Junior Demonstrators at a total cost of £100 per annum. 

Lord Iveagh has generously provided a fund for research and equipment 
in this Department. The annual interest from it amounts to £592, of which £320 
is at present expended on the salaries of the Assistants, leaving about £270 for the 
many outlays connected with research. We take this opportunity of expressing^ 
our sense of the high interest and value of the researches which have been carried^ 
out in this Laboratory not only in geological matters but in various branches of'' 
physics. The Museum is an excellent adjunct to this school, being full of good 
specimens well arranged for the education of the student. 



vii . — School of Zoology. 

78. The head of this Department is the Professor of Zoology and Comparative 
Anatomy, Mr. Henry William Mackintosh, M.A., who, as we much regretted, was 
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prevented by the state of his health from giving us the benefit of his evidence at the 
time of our visit to Dublin. At our request Mr. A. F. Dixon, Professor of Anatomy, 
and Mr. Henry H. Dixon, Professor of Botany, were so good as to supply us with a 
, Statement of the position and requirements of this- School. 

79. It appears that the salary of the present incumbent is made up of a sum of 
£200 as Professor of Zoology, £100 as Professor of Comparative Anatomy, £100 as * 

Curator of the Zoological Museum, together with contributions from various College 
funds amounting to about £300. The total emoluments are thus approximately 
£700, though in 1919 they rose to £817. The importance of this appointment 
justifies us in recommending that in future its salary shall be £1,000 with £300 
additional in recognition of the duties connected with the care of Zoological Museum 
and Laboratory. 

80. It does not appear from the Statement we have received that Professor Inadequate 
Mackintosh employs an adequate staff of assistants. But if the work of this chair lS,aff- 

is to be carried on efficiently, like the other Natural History Professorships, a sufficient 
staff is obviously essential. We therefore recommend that as in the case of the 
Botany School three Assistants be appointed, the first with a salary of £500 and the 
two others at £250 each. The present allowance for Junior Demonstrators is £60 
per annum, and we recommend that this amount be raised in future to £200 per annum. 

We further recommend that the present average annual allowance of £140 for main- 
tenance, which i*s totally inadequate, be raised to £500, and also that an annual sum 
of £50 be granted for the upkeep of a departmental Library. 

81. The Statement furnished to us by the two Professors already named shows New Premises 
that a new lecture-theatre, a new large and a new small laboratory, and a considerable required, 
amount of additional accommodation are required, involving the erection of a new 

building at a cost of £6,000 or £7,000, and we strongly recommend that this sum be 
granted. 

, S2. The same Statement suggests the establishment of a zoological station on Proposed 

the Irish coast in connection with the School of Zoology. There can be no doubt Zoological 
that such a station would be an admirable adjunct to that School. But though 
we may hope that at some future time this valuable addition may be made to the 
educational resources of Trinity College, its creation in the present condition of 
financial resources cannot be looked for. 



II . — Language and Literature. 
i . — School of Classics. 



Section II. 
Sub-section i 
Classics. 



83 In the School of Classics there are two Professors, one the Regius Professor 
I of Greek, the other the Professor of Latin. Both of these gentlemen are Fellows, 

: and draw emoluments from other sources than the stipend of their chairs, w hicli in 
! each case is £200. We recommend that in future the salary attached to each of 
■ these chairs shall be £1 ,000. A Lectureship in Classical Composition to established 
i in 189(3 with a merely nominal salary. The office is at present held by a Jumoi 
; Fellow Sufficient provision appears to be already m existence for this School, 
hut it has been suggested to us by. the Bursar that there is room m this School or 
lin that of History for the creation of a whole-time Chair of Ancient Historj and 
Classical Archeology. This subject and the question of a Museum of Classical 
M-fagS; referred to in connection with the Professorship of Ancient 

I History. 



ii —School of Oriental Languages. 



bub-section ii. 
Oriental 

i of At indent there are three distinct Chairs in this School, the Professorship Languag( 
of Arebif PereSn and Hfridustani, the Professorship of Modem East Indian 
i Languages ^and^a Chair of Indian Law which* n ^ 

College is specially fortunate in hawing the services of two Professor 

I Luca! White King in the Chair of Arabic, Persian and Hindustani, and Professor 
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Sub-section v. 
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Languages. 



Sub-section vi. 

Celtic 

Languages. 



John van Someren Pope, late of the Indian Education Department, who is competent fl 
to give instruction in seven or more distinct Eastern tongues. The Chairs in this \ 
School, though the attendance of students is not large, have proved of value in the 
education of Indian Civil Service Cadets, candidates for the Egyptian Civil Service, 
interpreters, missionaries, merchants and others. They offer attractive posts to s 
retired officials from our Eastern Dependencies who can add to their pensions the t 
small salaries attached to the Professorships. We are of opinion that these salaries £ 
should be increased. We therefore recommend that the stipend of the Chair of 3 
Arabic, Persian and Hindustani shall be increased from £250 to £500, which sum , 
should include the honorarium of the Readership in Indian History ; and that the a 
stipend of the Professor of Modem East Indian languages shall be raised from £300 t 
to £500. When these two Professorships become vacant- we recommend that they „ 
be sub-divided into Readerships in the languages concerned, the total expenditure 
to be not more than £1,000 per annum. We suggest no change in the case of the 
Sanscrit Chair which is at present held by a Fellow and Tutor, who has other duties „ 
and emoluments. But to this Chair there will doubtless in the future be appor - 1 
tioned a fixed and adequate salary. I 

85. To the Lectureship on Indian Law we recommend that a salary of £300 he j 
attached. The small sum allotted to the Reader in Indian History will be included ?, 
in the Professorship of Arabic as above stated. We further recommend an annual J 
sum of £50 for a departmental Library. 



iii. — School of the Romance Language*. 

86. The languages expounded in this School are French (including the older* 
forms of the language), Provencal, Italian and Spanish. The staff consists of a 
Professor, a Lecturer in Italian and an Assistant in French. To these there 

is at present added a “ Lectern ” or Exchange Lecturer. We recommend 

that the salary of the Professor of Romance Languages shall in future be £1,000 ; ') 
that the Assistant in French shall in future receive a salary of £300 ; that the Lecture- « 
ship in Italian which is at present held by a Fellow and Tutor who receives from it j 
an annual sum of £70 shall have a fixed salary of £300; that a separate Lectureship j 
in Spanish he created with a salary of £300 ; and that a sum of £50 be annually ; 
granted for the expenses of a departmental Library, etc. 



iv. — School of German. 

87. This School should ultimately include not only German but the whole 
family of languages that have sprung from the same stock (Dutch and the Scan- 
dinavian languages). It should, in our opinion, be presided over by the Professor 
of German, who besides the modern language and literature, would properly deal 
with Gothic, Old and Middle High German ; the other Teutonic tongues having 
Lecturers provided for them. 

88. We recommend that the Professor as head of the School should receive a 
salary of £1,000, and that he be provided with an Assistant at a salary of £300, and 
an annual sum of £50 for expenses of maintenance. The present Professor lectures 
also on Anglo-Saxon as part of the duties of his Chair. We recommend that he bo 
relieved of those lectures, which would more properly come into the School of 
English Language and Literature. 



v. — School of Slavonic Languages and Literatui e. 

89. We recommend as a beginning the establishment of a lectureship in Russian 
with a salary of £300 per annum, with an additional allowance of £50 per annum 
for a departmental Library. 

vi. — School of Celtic Languages and Literature. 

90. It is most fitting that Trinity College should have instituted in her courses 
of study a special School of Celtic Languages and Literature. Dublin contains in 
the libraries of this College and of the Royal Irish Academy a copious store of the oldest 
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md hteratme but specially conversant with the ancient Irish and able and Slllinv 
to attack the labour of deciphering and translating the old manuscripts many of 
ri ,ch still remain unknown. We further consider that it “ghfbe onToThis 
ilutus to organise and supervise a research into the traces of the earliest, occupation 
if Inland by man— a field which has been but sparingly cultivated but which will 
probably yield a rich harvest of results when it k systematieaUy deak 1ST 

02. We therefore recommend that the existing Lectureship in Celtic Language- 
0f Celt f c D L “ 1 « ua g ea and Irish Archeology lit® ^ 
t i ' n , 1° °° L that vhen tlle P resent Professorship of Irish next becomes vacant 
It should be transformed into a Lectureship in Irish, dealing with the modern lan^uao-e 

IT TTfonn “} d “ d , that , the salar y of the Professorship, which is novels 
hau £.0° should he raised to toOO. We further recommend ail annual grant of 
jtSd for a departmental Library. & 

«3. In the enlarged form which we propose that this School should take there 
will arise claims for financial assistance, such as copying manuscripts and excavating 
mciont burial mounds and other researches. It is not possible to anticipate what 
sum may he needed for these purposes, and these requirements of the School must 
be left for future adjustment. 



vii. — School of English Literature. Q , „ .. 

J 1 Sub-section vu. 

.14. At present this Department requires remodelling. When the Professorship English, 
of English Literature was held by Dr. Dowden the salary attached to it was £500. 

On his death it was reduced to £300, but the present stipend is approximately £425 
We recommend that this stipend be raised to £600. When the next vacancy occurs 
a full Professorship of English Language and Literature should be created at a salary 
of £1,000 per annum. We further recommend the appointment of a Lecturer with 
a salary of £300. 

III. — Mental and Moral- Science. 

School of Philosophy. .Section III. 

95. There is a Chair of Moral Philosophy to which is attached a salary of £100. 

It is held to-day by a busy Junior Fellow, who has frankly informed us that “ the 
Chair is a mere extra allocated to one of the Tutor Fellows, who, having all the 
ordinary duties of a Tutor Fellow to discharge, has to confine his professorial work 
to the delivery of a dozen additional lectures in the term to the Senior Honor Class. 

But the intrinsic value of Philosophy entitles it to a full-time Professorship, such as 
is already provided for all the other independent subjects, from Greek to the Natural 
Sciences.” The Professor is assisted by two Lecturers appointed annually by the 
Board from among the Tutors at a salary of £15 per annum. Each of them delivers 
90 lectures in the year. 



96. The Chair of Moral Philosophy should, we think, be made a whole-time 
office, and the salary attached to it should be more commensurate with the dignity 
of the subject. We recommend that in the future it shall have a salary of £1,000, 
and we hope that eventually it may be found possible to enlarge this School by the 
creation of new Chairs to include other fields of the same wide domain. We also 
recommend the appointment of an "Assistant at a salary of £300 per annum. 



IV. — History and Political Science. Section IV. 

i. — School of Political Economy and Commerce. Pohtieaf^ * 

07. This is another of the Departments which require complete transformation. Economy and 
I'nder the head of Political Economy a wide range of subjects is comprised which Commerce, 
cannot be adequately treated by a single Professor, but is best undertaken by 
Lecturers, each having bis own branch assigned to him. 
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The Archbishop 
King’s 

Professorshin. 



98. We think that the simplest procedure will be to make the Professor of 
Political Economy the head of the School, with an improved status and the salary 
of a full-time Professor, with Assistants to aid him in the duties of his own Chair, 
and Lecturers to undertake tuition on special branches of the subject such as Com-' 
mercial Geography, Commercial and Industrial Law, Economic History, Accoun- 
tancy, etc. 

99. We therefore recommend that the Professor of Political Economy shall in 
future be a full-time Professor, ceasing to have any other Professorship or Lecture- 
ship, and receiving a salary of £1,000 ; that two assistants be appointed with salaries 
of £500 and £400 respectively ; that four Lecturers be added to the staff, each 
having a salary of £200, and that a sum of at least £50 per annum be given for a 
departmental Library, etc. 

100. We desire to express our appreciation of the interest which the Dublin 
Chamber of Commerce has taken in the proposed formation of a School of Commerce 
in the University of Dublin, and would draw attention to the Statement submitted 
by that body and printed as an Appendix to this Report. 

ii . — School of History. 

101. There are two Professorships of History in this Department — the Erasmus 
Smith’s Professorship of Modern History which was founded in 1762, and the Lecky 
Professorship of Modern History, created and endowed in 1913 in memory of the 
illustrious historian William Hartpole Lecky. It would, in our opinion, be of advan- 
tage if the titles of these two Chairs could be slightly varied, especially if they were 
chosen to indicate which portion of the wide domain of history was more especially 
dealt with from each Chair. A third Chair, that of Ancient History and Classical 
Archaeology, may likewise be included in this Department. 

102. The Lecky Chair has at present a salary of about £650. We recommend 
that in future this stipend be made up to £1,000. The Erasmus Smith’s Chair 
carries with ij, at present a salary of about £400. We recommend that it be aug- 
mented to £800 ; that the salary of the Lecturer in Modern History (at present a 
lady) which has greatly varied in amount from year to year, be permanently fixed 
at £300 ; and that a sum of £50 for maintenance expenses be attached either to the 
Lecky or the Erasmus Smith’s Chair, as the Board may determine. 

103. The Professorship of Ancient History and Classical Archa ology has a 
salary of only £100 and is held by a Junior Fellow as one of a number of offices which 
he fills. He has another Junior Fellow as his Assistant who also holds various 
offices. This Professorship offers a good example of the strenuous manner in Avhich 
Trinity College has endeavoured to expand her range of studies. Were it not for 
the praiseworthy enthusiasm of these two Junior Fellow's and the income they derive 
from other College offices, the Chair would at once lapse. But the subject is too 
important to be allowed to drop out of the curriculum. It is worthy of the energies 
of a professor who could devote his whole time to its duties, and a man of genius 
could make his subject one of the most attractive themes in the University. 

104. We therefore recommend that in the future this Professorship be made a 

whole-time office with a salary of £1,000 ; and that if one of the Junior Fellows' 
continues to act as Assistant he shall receive an annual fee of £50. We learn that 
the whole equipment of the Chair at present is a lantern and a collection of slides and 
photographs, and we recommend an annual grant of £50 for the expenses of main-, 
tenance. .Should the idea which has been proposed of forming a Museum of Classical 

Archaeology in connection with Dublin University ever take visible shape, its arrange-/ 
ment and maintenance would doubtless be entrusted to the Professor. 

V. — Divinity. 

105. No representative of this School appeared before us in Dublin, nor haveij 
we been furnished with any statement of the conditions or needs of the several Pro-! 1 
fessorships. We therefore feel unable to deal with the financial position of thfr.- 
Divinity Chairs. The only communication which we have received from any 
member of the School is a letter from the Archbishop King’s Professor of Divinity m 
which he states that in 1916 when he was appointed to his Chair the salary, owing to I 
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5? e J°I^ Sta i e ° f 5 h ? Col ege finances > was reduced from £700 to £600, and he submits 
that, the stipend being wholly inadequate for an important and responsible Chair 
othera' 68 ^ ^ niverS1 ^’ ^ S10u ^ increased, if this can be done without injustice to 

106. We have no hesitation in stating that, from the tabular Statement of 
Salaries, etc., supplied by the Bursar, the salaries in the Divinity School appear 
to us to be now on too low a scale. But without entering into the general 
financial conditions we may express the hope that the College may find it possible 
to restore the salary of the Archbishop King’s Professor of Divinity to what it was 
before his appointment. 

VC— Law. 

. School of Law. 

10/. As the occupants of the four Professorships in this School give only a por- 
tion of their time to the duties of their several Chairs, it is difficult to assess then- 
precise financial position in the College. But from the evidence laid before us it is 
evident that the stipends, amounting to £1,150 for the whole School, are too low. 
Without attempting to allocate what should be added to the salary of each Chair, 
we recommend that to the present annual outlay of £1,150 for the salaries of the four 
Professors the sum of £450 be added, making a total of £1,600 to be apportioned among 
the four Professors at the discretion of the Board. 

108. The two Regius Professors have indicated to us the directions in which they 
think that the work of the School should be extended. They lay stress on the 
establishment of a Lectureship in Commercial and Industrial Law, which is desirable 
both in the interests of the Law School and in those of the School of Political Economy 
and Commerce. 

VII. — School of Medicine. 

109. In this great School, as in others already mentioned, the duplication of 
Professorships in the same subject is doubtless a valuable asset to the College in pro- 
viding facilities for widening the exposition of that subject. It would be useful, 
however, either by a slight emendation of the title of the Chair or by a statement in 
the Calendar, to signify how this exposition is distributed among" the Professors. 
Thus there are three Chairs of Surgery, including that of Anatomy and Chirurgery, 
and the holder of the Regius Professorship of Surgery is also University Anatomist. * 

i. — Department of Surgery. 

110. We have fully considered a proposal that the Chair of Surgery should be 
made a whole-time Professorship with a salary of £1,500 and a pension of £750 on 
retirement, but have not seen our way to adopt it. This Chair, like others in the 
Medical faculty, may be held by a man in the full practice of his profession as a Sur- 
geon, and earning an income far beyond the limits of University Professorships. It 
is an advantage that surgical lectures and demonstrations should be given by a man 
in active professional life, though there must necessarily arise occasions when the calls 
of this life interfere with his duties at the College. We recommend that the salary 
of the Professor of Surgery, who is not on a whole-time footing, shall be £600, and 
that the salary of his Assistant, w r ho must from time to time supply his place in the 
lecture-room and elsewhere, be £350 ; further that the annual expenses of mainten- 
ance, which are at present £200, be raised to £300. 

ii. — Department of Anatomy. 

111. The Professor of Anatomy and Chirurgery gave us some important and 
interesting information regarding the inner working of the Medical classes at Trinity 
College. So large has been the recent accession of students that during the session 
from October, 1919, to March, 1920, more than 350 men were dissecting, and the num- 
ber of Demonstrators had to be increased. Great difficulty, however, is now experi- 
enced in obtaining efficient Assistants. For the office of Chief Demonstrator, at 
present vacant, an offered salary of £350 has failed to procure a man. Students 
who formerly used to act as part-time Demonstrators, at the rate of £20 for eight 
hours’ work in the week during the six months of the session, can now hardly be found. 
There is manifestly a need for more assistance in this Department, not only for the 
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instruction of the students, but for the mounting and preparation of specimens to 
add to the fine and instructive collection in the Museum of the Department, and also 
to free the hands of the Professor and Chief Demonstrator for research work. 



112. We recommend that the salary of the Professor of Anatomy and Chirurgery 
be in future £1,000, to which should be added £300 in recognition of his duties as 
Director of the Dissecting Room ; further that his Chief Assistant shall have a salary 
of £500 ; that a Second Assistant be provided with a salary of £200 ; that the salary 
of the Lecturer on Applied Anatomy be raised from £40 to £50 ; that a sum of £450 
be applied to the payment of Demonstrators, that £250 be allocated for the annual 
expenses of maintenance and £312 in payment of wages. We recommend a further 
sum of £50 per annum for a departmental Library. 



Sub -section iii. 
Pathology and 
Bacteriology. 



iii . — Department of Pathology and Bacteriology. 

113. It appears to us that the organisation of this Department might be con- 
siderably improved. At present there is a Lecturer on Pathology with three Assis- 
tants, one of whom is a Research Assistant. The salary attached to the Lectureship 
is stated in the Return of Salaries supplied to the Commission, to be £200, but the 
office is at present held by a Senior Fellow who has his full share of other emoluments. 
The same document gives the salary attached to the First Assistant as £200. 



114. We would propose that in future the Department should consist of the 
following staff : — 1st A whole-time Professor of Pathology with two Assistants, 2nd 
A Lecturer on Bacteriology also with two Assistants. If this arrangement is carried 
out we recommend that the Professor of Pathology should have a salary of £1,000, 
and as Director of the Laboratory he should receive £300 per annum ; that the salary 
of the Lecturer on Bacteriology should be £800 ; that in each of the two sections 
of the Department the first Assistant should have a salary of £500 and the second 
Assistant, a salary of £250 ; and that for the annual expenses of maintenance, which 
at present amounts to £560, a sum of £750 be provided. We recommend a further 
sum of £50 per annum for a departmental Library. 



115. The. importance of bacteriological research and tuition now requires that 
adequate space shall be provided for it. We recommend that in addition to the 
existing accommodation, which is entirely inadequate and in a constant state of 
congestion, a new and fully equipped building shall be erected. The estimated 
cost of such a building is set down at £16,000. 



Sub-section iv. iv. — Department of Physiology. 

Physiology. 

116. The King’s Professor of Institutes of Medicine, or Professor of Physiology, 
Inadequate is the head of this Department. Like the other Departments of the Medical School, 
Accommodation, this section has recently had a large accession of students, but the available accommo- 
dation is so limited that the practical classes have had to be duplicated, which throws 
much additional labour upon both the Professor and the staff. It will obviously 
be necessary to increase the space allowed for classrooms. One room is required 
for the Histology Class, another for the Chemical Class, and a third for the Experi- 
ment Class. Benches, fittings and apparatus will be required for these rooms. 
The Professor proposes that another story should be erected over the east wing of 
•the present Laboratory and that his present Chemical classroom (which can accommo- 
date only forty students) should be enlarged by taking in the room of the Anthropo- 
logical Museum, which would give space for 100 students. 

Staff. 117. We consider that every effort should be made to place this important 

Department in the commodious position required for its full development. We 
therefore recommend that the Professor as head of the Department shall in future 
have a salary of £1,000 with the usual addition of £300 as Director of the Laboratory ; 
that there shall be two Assistants, one with a salary of £500 and the other with a 
salary of £300 ; that a Lecturer shall be appointed with a salary of £150 ; and also 
a Clerk at £200. The total annual expenditure in salaries will thus be £2,450. We 
further recommend that the sum allotted for the expenses of maintenance shall be 
increased from £100 to £450, and that for wages from £191 to £434. An annual sum 
of £50 should be allowed for the upkeep of a departmental Library. 
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118. We are of opinion that in the interest of the whole Medical School of Trinity 
College it is essential that the increased accommodation so urgently needed for 
Physiology should be supplied with as little delay as possible. An estimate has been 

obtained of the probable cost of placing the Department on a proper basis of space 
and equipment, and it amounts to £19,500. We strongly recommend that this 
expenditure should be undertaken. 



Proposed Medical Library. 

119. It has been represented to us that it would be an advantage to the Medical Proposed 
Schools if a separate library of Medical literature were created for the use of teachers Medical Library, 
and students. There would obviously be many advantages if such a library existed 
in the midst of the Medical classrooms and laboratories. But the erection and 
equipment would add considerably to the expenditure which is more urgently required 
for other needs of the Medical School. The practice is common among the other 
Schools to attach a Class Library to the classroom, the Professor undertaking to see 
that it is supplied with the more important literature in the subject which he pro- 
fesses. This arrangement appears to work well in the Arts Schools, and we are of 
opinion that any of the Departments of Medicine which have not already adopted 
this practice should do so until their desire for a general Medical Library is attained. 



Registrar of the School of Physic. 

120. A statement has been submitted to us by the Registrar of the School of Registrar of the 
Physic on the distribution of the fees paid by Medical students, and a table showing School of Physic, 
the manner in which they are allocated among the teachers in the different Schools, 
and the amount of the balance which is paid over to the common chest of the College. 

There must be a good deal of book-keeping required in this distribution, and the duties 
that fall upon the Assistant Registrar are no doubt onerous. We Avould suggest 
that in future the Registrar might be appointed without salary from among the 
Medical Professors, and that the salary of the Assistant Registrar should he raised 
to £400. 



VIII . — Engineeri ng. 

121. This Department of Trinity College has hitherto been mainly a .School of 
: Civil Engineering and has undoubtedly been carried on with marked success. But 

other branches of Engineering have grown in importance, for which more extensive 
accommodation and more costly equipment are needed. 

122. We are of opinion that at the head of the Department, and for general Staff - 
supervision, there should be a Civil Engineer who can give his whole time to the 
duties of the office. We recommend that his salary be £1,000, with £300 added for 

his directorship ; that the Lecturer on Electrical Engineering shall have a salary of 
£750 ; that a similar salary be paid to the Lecturer on Mechanical Engineering ; 

: that the Professor shall have an Assistant with a salary of £500 per annum and this 
should be the salary of the present Assistant ; that a Civil Engineering Draughtsman 
l be appointed at a salary of £250 per annum ; that a Technical Assistant be employed 
| at a salary of £250 per annum ; that a sum of £200 be annually paid for the employ- 
] ment of Demonstrators ; and that the sum of £2,000 be allowed for the annual 
i expenses of maintenance of the whole Department. In addition an Assistant in 
j Metallurgy should be appointed at a salary of £400 per annum. He might, however, 

| work more conveniently in the Department of Chemistry. 

122a. A large outlay is required for the proper establishment of the three divisions Inadequate 
I of the Department, 'in the Civil Engineering section the cost of alterations of the *q™P“ent. 
j building at present in use and accompanying equipment is estimated at £5,000. The 
t extension of the premises and the equipment of the Electrical Engineering section 
•is set down as £8,000, and the similar requirements of the Mechanical Engineering 
i section at £12,000. We are of opinion that if the Engineering School of the College 
fis not to fall behind the standard of outfit now required, these large disbursements are 
1 necessary. 

I 
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Proposed 

Metallurgical 

Laboratory. 



Section IX. 
Agriculture. 



Section X. 
Other 

Departments. 



The University 
Library. 



Inadequate 

Salaries. 



123. It lias been suggested to us that a small metallurgical laboratory might 
usefully be established either in the Engineering or the Chemistry School. But in 
the present state of the College’s finances we think that the carrying out of this 
suggestion may well be delayed. 



IX. — Agriculture. 

124. Although the existence of a School of Agriculture in Trinity College is 
indicated in the Calendar (p. 311), no special staff of teachers lias been formed, the 
only official named being the Registrar. A Diploma in Agriculture is conferred. 
But students who at the end of four years pass the final examination in Agriculture 
and Agricultural Science obtain the Degree in Agriculture (Agr.B). This examina- 
tion is conducted not in Trinity College, but in the Royal College of Science, where 
the strictly agricultural tuition is given during the second two years of study. 

125. We are of opinion that it would be of advantage if the whole instruction 
in the School of Agriculture were given by Trinity College. It would tend to benefit 
Irish Agriculture by connecting the great farming class of the country with such a 
centre of scientific work and progress. We learn that this subject has been engaging 
the attention of some of the Fellows of the College. The statement by Professor 
Joly and the evidence of Dr. E. H. Taylor (see Appendix) deserve careful attention. 
If the funds were forthcoming we believe that the School could at once be put on 
a proper footing. The evidence so kindly given to us by Dr. Taylor and his generous 
offer of collaboration indicate how the practical farm-work could be inaugurated. 

We therefore recommend that a Professor of Agriculture be appointed with a 
salary of £1,000, and an annual sum of £1,000, for the payment of assistants and 
the expenses connected with the work on the farm. 



X. — Other Departments. 

The Assistant Registrar of Trinity College. 

126. We consider that the salary of £300 at present paid to this official is inade- 
quate in view of the duties performed. The Assistant Registrar appears to have 
most of the responsibilities that would fall to the Secretary of a University elsewhere, 
and we recommend that the scale of salary should be £400 rising by £50 every two 
years to £700 per annum. 



The University Library. 

127. This noble Library, of which every Irishman ought to be proud, is suffering 
from the inevitable congestion which the progress of time creates. So great has the 
pressure become that it has been proposed to use the present Reading Room for the 
reception of books and to erect a new Reading Room outside the present Library 
building. We cannot approve of this proposal, which, if carried out, would at 
best only afford temporary relief and which would cost, it is estimated, £30,000. It 
appears to us that the whole of the ground floor of the present Library should be 
cleared, adequately ventilated and turned into a Reading Room. Space would 
be found for this transformation by removing newspapers, obsolete books and new 
books, such as novels, which are not required for students, into one or more quite 
plain buildings erected on the •waste ground behind the Printing Office or elsewhere. . 
We recommend that the sum of £10,000 be expended on these buildings, together 
with £2,400 for new steel stalls. Air annual sum of £400 will be required for the 
maintenance of the new buildings. 

128. Improvements in the pay of the Library officials are now called for. The 
Librarianship being only a part-time post, at present held by a Fellow who is also a : 
Professor, the accustomed salary remains unchanged. We recommend that the ! 
Senior Assistant’s salary be increased to £600 ; that of the Second Assistant to £450 ; > 
that of the Third to £350 : that of the Fourth to £300 ; that of the Fifth to £250 ; ! 
that of the Sixth to £250 ; and that the sum paid to the two Reading Room Assistants ! 
be raised from £263 to £313. We further recommend that the amount appropriated 
for the expenses of maintenance be increased from £1,511 to £2,122 10s. and the ; 
wages from £313 12s. to £370. 
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Education of Women Students. Women ( 

129. We endorse a recommendation made by the Commission of 1906 that the Age at Entrance, 

age of women at entrance should be not less than seventeen. / 

130. The extension of Trinity Hall is undoubtedly a desirable improvement Extension of 
which we think should be undertaken as soon as the expense of it can be defrayed. Trinity Hall. 

131. We are of opinion that the salaries of the officials of Trinity Hall ought to Inadequate 
be increased. We therefore recommend that the salary of the Lady Registrar be Salaries, 
in future £400 ; that of the Warden of Trinity Hall £300, together with residence 

and board ; that of the Assistant to the Lady Registrar £100 ; and that of the 
Vice-Warden of Trinity Hall £100, together with residence and board. 

132. We think it right to call attention to the personal services of the Women Services of < 

Members of the University of Dublin. Women 

On the outbreak of the War the Dublin University V.A.D., promptly established j"® 1 University 
a Hospital for the Wounded in 19, Mount joy Square, and a Hostel for Belgian Refugees ie ‘ y ' 

in Belvedere Place. The entire work of the Hospital and the Hostel was carried 
pn by the ladies of the College with conspicuous success till January, 1919. The 
equipment and maintenance of these establishments was supplied by the members 
of the University without any appeal for external assistance. : 



133. Summary of Recommendations. Summary of 

N.B. — This Table does not include the statutory emoluments of Fellows of the College who are not 
whole-time Professors of the University, nor payments to Fellows from the Tutorial Fund in respect of 
their regular tutorial duties. 

The total at the foot of the first column “ Present Annual Cost ” does not represent the gross 
annual expenditure of the College and University. The Head of the Department is usually responsible 
for the disbursement of the sums shown as “ Maintenance ” and Wages,” but in many cases 
additional departmental charges are borne directly by the College Bursar as part of the general Household 
Expenses. Summaries of the Financial statements rendered by the Bursar will be found in the Appendix. 





Present 
Annual Cost 
(Approximate 
Average) (1). 


Expenditure 
recommended 
by the 
Commission 


Excess of 
essential annual 
requirements 
over present 
expenditure. 


Necessary 
Capital Expen- 
diture. 


1. School of Mathematics . — 


£ 


£ 


£ 


' £ 


Erasmus Smith’s Professor 


1,000 


1,000 


- 




Donegal Lecturer 


70* 


70* 


- 




Lecturer 


100 








2. School of Physics . — 










University Professor of Natural 










Philosophy 


1,000 








Erasmus Smith’s Professor of 










Natural and Experimental 










Philosophy 


850 


1,000 






Director of Department 


— 










300 










100* 


200* 








100 


350 


250 




- 4th „ 


- 


350 


350 




Demonstrators 


50 


150 


100 




3. Dunsink Observatory . — 










Royal Astronomer and Professor 










of Astronomy 


610 


1,000 








with residence. 


with residence. 








300 


500 


200 






with residence. 


with residence. 






Maintenance : 










Fixed Charges 


200 




7.. 




Variable Charges 


190 


500 







(1). Practically all the professorial salaries are made up from a variety of sources and subject to 
serious fluctuations from year to year. 

* Part-time only, holder having other duties and emoluments. 






f 
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Summary op Recommendations — continued , 





Present 
Annual Cost. 


Expenditure 
recommended 
by the 
Commission. 


Excess of 
essential annual 
requirements 
over present 
expenditure. 


Necessary 
Capital Expen- 
diture. 


4. School of Chemistry. — 


£ 


£ 


£ 


£ 


University Professor of Chemistry 


1.000 


1,000 


- 




Director of Department 


- 


300 


300 




Professor of Applied Cheinis- 










try ... 


500 


1.000 


500 




Lecturer in Physical Chemistry 


- 


500 


500 




1st Assistant 


300 


500 


200 




2nd „ 


- 


250 


250 




Demonstrators ... .... 


60 


150 


90 




Departmental Library 


- 


50 


50 




Maintenance 


250 


450 


200 




Wages 


162 


300 


13S 




Capital expenditure ... 


" 






31,500 


5. School of Botany . — 










University Professor of Botany 


700 


1,000 


300 




Director of Department 


- 


300 


300 




1st Assistant 


350 


500 


150 




2nd „ 


- 


250 


250 




3rd „ 


— 


250 


250 




Demonstrators 


~ 


200 


200 




Maintenance : 










Laboratory ... 


380 


500 


120 




Gardens 


520 


1,000 


480 




Capital Expenditure : 










Gardens 




" 




2,000 


6. School of Geology. — 

Professor of Geologv and Minera- 










logs’ 


600 


1,000 


400 




Director of Department 


- 


300 


300 




Lecturer in Palaeontology 


250 


500 


250 




Research Assistant ... 


200 


250 


50 




Lecturer in Mining ... 


- 


300 


300 




Demonstrators 


' 


100 


100 




7. School of Zoology. — 

Professor of Zoology and Com- 










parative Anatomy 


700 


1,000 


300 




Director of Department 


- 


300 


300 




1st Assistant 


_ 


500 


500 




2nd „ 


_ 


250 


250 




3rd „ 


• _ • 


250 


250 




Demonstrators 


60 


200 


140 




Departmental Library 


- 


50 


50 




Maintenance 


140 


500 


360 




Capital Expenditure ... 


~ 


~ 




7,000 


8. School of Classics. — 










Reeius Professor of Greek 


800 


1.000 


200 




Professor of Latin 


800 


1,000 


200 
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Summary of Recommendations — continued. 





Present 


Expenditure 

recommended 


Excess of 
essential annual 
requirements 
over present 
expenditure 


Necessary 




Annual Cost. 


by the 
Commission. 


Capital Expen- 
diture. 


9. School of Oriented Languages. — 


£ 


£ 


£ 


£ 


Professor of Arabic, Persian aud 










Hindustani 


250 


500 


250 




Professor of Modern East Indian 










Languages 


300 


500 


200 




Professor of Sanscrit 


100* 


100* 


_ 




Lecturer in Indian Law 


150 


300 


150 




Deputy Lecturer 


55 


_ 


- 




Reader in Indian History 


25 


- 


- 




Departmental Library, etc. 


" 


50 


50 

. less £80 




10. School of Romance Languages . — 










Professor of Romance Lan- 










guages ... 


600 


1,000 


400 




Assistant in French ... 


100 


300 


200 




Assistant in Italian 


70* 


300 


230 




Assistant in Spanish ... 


- 


300 


300 




Departmental Library, etc. 




50 


50 




11. School of Germanic Languages. — 










Professor of German 


430 


1,000 


570 




Assistant 


- 


300 


300 




Departmental Library, etc. 


5 


50 


45 




12. School of Slavonic Languages. — 










Lecturer in Russian ... 


60 


300 


240 




Departmental Library, etc. 




50 


50 




13. School of Celtic Languages. — 










Professor of Celtic Languages 






1,000 




and Irish Archaeology 


- 


1,000 




Professor of Irish 


190 


500 


310 




Lecturer in Celtic Languages ... 


50 


- 


- 




Departmental Library, etc. 




50 


50 

less £50 




14. School of English Literature. — 










Professor of English Litera- 












425 


600 


175 




Assistant 




300 


300 




15. School of Mental and Moral 










Science . — 










Professor of Moral Philosophy 


100* 


1,000 


900 




1st Assistant 


15* \ 


300 


270 




2nd „ 


15*/ 









* Part-time only, holder having other duties and emoluments. 



Printed image digitised by the University of Southampton Library Digitisation Unit 




28 



Summary of Recommendations — continued . 





Present 
Annual Cost. 


Expenditure f 
recommended 
by the 
Commission. 


Excess of 1 
issential annual 
requirements 
over present 
expenditure. 


Necessary 
Capital Expen- 
diture. 


16. School of Political Economy and 
Commerce . — 

Professor of Political Economy 
1st Assistant 
2nd „ 

Lecturer in Commercial Geo- 
graphy ... 

Lecturer in Commercial Law 
Lecturer in Economic History 
Lecturer in Accountancy ... 

Departmental Library, etc. ... 


350 


£ 

1,000 

500 

400 

200 

200 

200 

200 

50 


£ 1 
650 
500 
400 

200 

200 

200 

200 

50 


£ 


17. School of History . — 

Leckv Professor of Modem 










History 


650 


1,000 


350 




Erasmus Smith's Professor of 










Modern History 


400 


800 


400 




Lecturer in Modern History ... 


200 


300 


100 




Departmental Library 


- 


50 


50 




Professor of Ancient History and 






900 




Classical Archaeology 


100* 


1,000 




Assistant 


50* 


50* 


- 




Maintenance : (Library, Col- 






50 




lections, etc.) 




50 




18. School of Divinity. — 










Archbishop King's Professor . . . 


600 


700 


100 




19. School of Law. — 










Four part-time Professors 


1,150 


1,600 


450 




20. School of Medicine. — 










(a). Professor of Surgery 


430 


600f 


170 




Assistant 


80 


350 


270 




(b). Professor of Anatomy 


1,000 


1.000 


_ 




Director of Department 


- 


300 


300 




1st Assistant 


350 


500 


150 




2nd 


- 


200 


200 




Lecturer in Applied Anatomy . . . 


40 


50 


10 




Demonstrators 


300 


450 


150 




Departmental Library 


- 


50 


50 




Maintenance 


200 


250 


50 




Wages 


188 


312 


124 




(c). Professor of Pathology 


_ 


1,000 


1,000 




Lecturer in Pathology 


450J 


- 


- 




Reader in Bacteriology 


750 


800 


less £45C 
50 




Director of Department 


- 


300 


300 




1st Assistant (Pathology) 


250 


500 


250 




2nd Assistant (Pathology) 


100 


250 


150 




1st Assistant (Bacteriology) 


- 


500 


500 




2nd Assistant (Bacteriology) ... 


- 


250 


250 




Departmental Library 


- 


50 


50 




Maintenance 


560 


750 


190 




Capital Expenditure 








16,000 



* Part-time only, holder having other duties and emoluments, 
t Part-time only, with permission to practise. 

j Prom various sources. Holder has additional emoluments as Senior Fellow. 
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Summary of Recommendations — continued . 





Present 
Annual Cost. 


Expenditure 
recommended 
by the 
Commission. 


Excess of 
essential annual 
requirements 
over present 
expenditure. 


Necessary 
Capital Expen- 
diture. 


(tf). King’s Professor of Institutes 


£ 


£ 


£ 


£ 


of Medicine 


875 


1,000 


125 


Director of Department 


_ 


300 


300 




1st Assistant 


350 


500 


150 




2nd Assistant ■ 


90 


300 


210 




Lecturer 


- 


150 


150 




Clerk 


- 


200 


200 




Departmental Library 


- 


50 


50 




Wages 


191 


434 


243 




Maintenance 


100 


450 


350 




Capital Expenditure ... 


- 






19,500 


(c). Registrar, School of Physic ... 


50 


_ 


_ 




Assistant Registrar ... 


200 


400 


less £50 
200 




21. School of Engineering . — 










Professor of Engineering 


650 


1,000 


350 




Director of Department 


- 


300 


300 




Lecturer in Mechanical Engi- 
neering ... 


420 


750 


330 




Lecturer in Electrical Engi- 
neering ... 


160 


750 


590 




Assistant to Professor 


300 


500 


200 




Draughtsman 


- 


250 


250 




Technical Assistant ... 


- 


250 


250 




Lecturer in Metallurgy "... 


- 


400 


400 




Demonstrators 


90 


200 


110 




Maintenance 


510 


2,000 


1,490 




Capital Expenditure ... 


- 


~ 


- 


25,000 


22. School of Agriculture . — 










Professor of Agriculture 


- 


1.000 


1.000 




Organisation 




1,000 


1.000 




23. Assistant Registrar of Trinity 
College. ... 


300 


400 


100 




24. The Library . — 
Librarian 


£115 8s* 


£115 8s* 






Senior Assistant 


500 


600 


100 




2nd „ 


350 


450 


100 




3rd „ 


275 


350 


75 




4th „ 


225 


300 


75 




5th „ 


200 


250 


50 




6th „ 


180 


250 


70 




Attendants ... 


263 


313 


50 




Maintenance 


1,511 


2,122 


611 




Wages 


313 


370 


57 


12,400 


Capital Expenditure ... 


- 


- 


- 


Maintenance of new Buildings ... 




400 


400 





* Part-time only, holder having other duties and emoluments. 
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Summary of Recommendations — continued . 





Present 
Annual Cost. 


Expenditure 
recommended 
by the 
Commission. 


Excess of 
essential annual 
requirements 
over present | 
expenditure. 


Necessary 
Capital Expen- 
diture. 


25. Women Students . — 


£ 


£ 


£ 


£ 


Lady Registrar ... . 

Warden of Trinity Hall 

Assistant to Lady Registrar ... 
Vice-Warden of Trinity Hall ... 


200 

200 

(with board & 
residence). 

75 

Board and resi- 
dence only. 


400 

300 

(with board & 
residence). 
100 
100 

(with board & 
residence). 


200 

100 

25 

100 




26. Research or Travelling Exhi- 
bitions, (additional to exist- 
ing Studentships) ... 


- 


2,400 


2,400 




27. Household and General Expenses 
(additional) 


- 


12,000 


12,000 




Total 


£32,473 8s. 


£82,236 Ss. 


£49,763 


£113,400 



134. We therefore estimate that the annual cost, over and above the present 
expenditure of the College, of carrying into effect the recommendations detailed 
above will be £49,000, and that a further sum of £113,000 will be required to provide 
for new buildings and equipment, reconstruction and necessary repairs. We are 
unanimously of opinion that the existing resources of the University of Dublin should 
be augmented from public funds by an immediate non-recurrent grant of £113,000 
and an annual subsidy of £49,000. 



CONCLUSION . 

Before drawing this Report to a close we desire to take the opportunity of 
expressing here our deep sense of the value of the services rendered by Trinity College 
to the cause of education and general culture for more than three hundred years. 
This venerable seminary, generation after generation, has continued to train men 
of all creeds and classes for the business of life, sending forth also distinguished men 
of affairs, brilliant scholars and eminent men of science. Up till now this beneficent 
and uninterrupted labour in the interests of the whole community has been accom- 
plished entirely on its own resources. But the great and manifold changes conse- 
quent upon the War have made it no longer possible for the College to maintain the 
same high standard of University training, without appealing to the State for material 
assistance. As the result of our investigation we are thoroughly convinced of the 
urgency of this appeal, and we most earnestly support it, confident, as we are, that 
any serious crippling of the efforts of the University and College could not fail to 
react injuriously upon the intellectual development and material growth of the 
people. 
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In conclusion we wish to give expression to our warm appreciation of the courtesy 
and ready assistance which the Provost, Fellows and Professors of Trinity College 
have extended to us in our enquiries. We desire also to acknowledge the marked 
skill and diligence with which our Secretary, Professor Waterhouse, has discharged 
the onerous duties imposed upon him. His intimate knowledge of the College 
greatly facilitated our task, and we recognise that it is in no small measure to his 
ability that we have been able to complete our investigation, to discuss the large 
body of evidence collected and to frame our Report within the brief space of four 
months. We tender to him thus publicly our thanks for his valuable services. 

All of which we most humbly submit to Your Majesty’s gracious consideration. 



ARCHIBALD GEIKIE, Chairman. 



JOHN ROSS. 

A. E. SHIPLEY. 

JOHN S. E. TOWNSEND. 
JOHN JOLY. 



GILBERT WATERHOUSE, 

Secretary. 

London : Dated this Twelfth day of November, 1920. 
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